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How Medicare works with other coverage:
Excerpt from the Medicare & You publication

DELAYING
MEDICARE
GROUPS GREATER THAN 20 EMPLOYEES
If an employee is actively employed and covered by a creditable group /
employer coverage with greater than 20 employees, they may be able to
delay their Medicare Part B coverage. Their Part A coverage will continue
at $0 per month provided the have worked 40 quarters (10 years) or can
draw off benefits from someone who has.
GROUPS WITH LESS THAN 20 EMPLOYEES
If an employee is actively employed by group / employer coverage with
fewer than 20 employees, they may be penalized by not enrolling into
their Medicare Part B coverage during their Initial Enrollment Period
(IEP).

Medicare Penalties
Delaying Medicare Part B coverage without current active employment
creditable coverage will result in a 10% annual penalty for each year they
were eligible. They may enroll in Medicare Part B from January 1st
through March 31st for a July 1st effective date. This penalty stays with
the client for life.
Delaying Medicare Part D (prescription drug coverage) either through a
stand along plan or a Medicare Advantage (Part C) plan will result in a
1% per month penalty based on the average national premium of a
Medicare Part D plan. They can enroll into a plan during Medicare’s
Annual Election Period (AEP) occurring October 15th through December
7th for a January 1st effective date.

AFTER GROUP
COVERAGE
Leaving Active Employment
When an employee is leaving active employment and will no longer be
participating in the group health coverage, they will have to show proof of
credible coverage to the Social Security office.
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Medicare Initial Election Period (IEP):
Aging into Medicare
3 months before, the month of, and 3 months after their 65th birth month. If
their birthday is the first of the month, their Medicare will begin the month prior
to their 65th birth month.

COBRA
Medicare does not consider COBRA credible coverage. If a past employee or
spouse is covered by COBRA and is aging into Medicare and choose to not
enroll in their Medicare Part B during their IEP, they will be penalized.
COBRA coverage will end once an individual enrolls into Medicare, but in
some circumstances, individuals may be able to keep certain benefits
through COBRA that Medicare does not cover, such as dental care.

MEDICARE
ENROLLMENT
OPTIONS
Medicare Plan Enrollment off Group Coverage
Obtaining Medicare Part B:
Medicare Supplement:
Medicare beneficiaries can enroll into a Medicare Supplement plan
guaranteed issue within 6 months of their Part B start date.
Medicare Part C and/or D:
May enroll into any Medicare Part C and/or D plan within 2 months from
the end of their group / employer credible coverage.

Already have Medicare Part B:
(post 6 months of the start date)
Medicare Supplement:
Medicare beneficiaries can enroll in select Medicare Supplement
guaranteed issue within 63 days of the latest of these 3 dates:
• Date the group coverage ends
• Date on the notice you get telling you coverage is ending (if
applicable)
• Date on a claim denial, if this is the only way you know that your
coverage ended
Medicare Part C and/or D:
May enroll into any Medicare Part C and/or D plan within 2 months from
the end of their group / employer credible coverage.

MEDICARE
ENROLLMENT
OPTIONS

Excerpt from the Medicare & You Publication

MEDICARE
PREMIUMS
Most people will not have a Medicare Part A monthly premium provided
they have worked 40+ quarters (10 years) or can draw benefits off
someone who has. If they do not qualify, they may have a monthly
premium up to $458.00.
Medicare Part B has a monthly premium of $144.60 (2020). This will
automatically be deducted from a beneficiary’s Social Security check. If the
beneficiary is not receiving a Social Security check, they will be billed
quarterly for the premium. If the beneficiary is a higher income earner,
their Part B premium will be adjusted according to the chart below.

MEDICARE
PART D
Most Medicare beneficiaries will pay the Medicare Part D plan premium.
Those with higher modified adjusted gross incomes for 2018 will pay the
following:

2020 Part D National Base Beneficiary Premium - $32.74
This is the amount used to calculate the Medicare Part D penalty. If an
individual is eligible for Medicare Part D without creditable coverage and
does not enroll, they will be subject to a premium penalty when they do
choose a plan.
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